GOVERNMENT OF THE DISTRICT OF COLUMBIA
Office of the Attorney General

TRIAL ATTORNEY

Public Interest Division, Civil Enforcement Section
Office of the Attorney General for the District of Columbia

Vacancy Announcement # OAG-15-034
*Salary range: LS-13/ 14-- $87,849 to $134,963.

The incumbent will be responsible for a full attorney caseload in the Civil Enforcement Section
and will handle a variety of civil enforcement litigation matters and administrative prosecutions
brought before the Superior Court of the District of Columbia and administrative tribunals to
protect the public welfare relating to occupational and professional licenses, small, local and
disadvantaged business licenses, educational licenses, building and zoning permits and alcoholic
beverage control licenses, probate and escheat proceedings, collection matters, landlord and
tenant actions, liquidation, dissolution and rehabilitation proceedings; unlawful discrimination;
civil forfeiture of seized property; actions for declaratory and injunctive relief, including actions
for emergency relief in the form of temporary restraining orders and preliminary injunctions and,
finally, defending certain final administrative agency actions appealed to the Superior Court of
the District of Columbia.

The successful candidate will serve under the direct supervision of the Chief of the Civil
Enforcement Section. The successful candidate must possess excellent negotiation, litigation and
analytical skills, as well as excellent legal research, oral and written communication skills. The
successful candidate also must have experience handling a large volume of cases and at least two
years of prior litigation experience. The successful candidate must have a law degree and be an
active member in good standing of the bar of any jurisdiction. If you are not a member of the
District of Columbia Bar, you must be sworn into the District of Columbia Bar within 360 days
of your initial hire as an attorney with the District of Columbia.

*Salary in this range will be based on applicable rules, regulations and guidelines

The position will be a 13-month term position and renewal is subject to funding. This position is
inside the Collective Bargaining Unit. Candidates may be subject to a criminal background
check.

If you are interested in this opportunity, please submit a cover letter, resume, writing sample, law
school transcript (if out of law school five years or less) and a list of three references to
oag.recruitmentattorney@dc.gov, or mail to Kim McDaniel, Director of EEO, Recruitment and Hiring,
Office of the Attorney General for the District of Columbia, 441 Fourth Street, N.W., Suite 1100 South,
Washington, DC 20001. Closing date: August 25, 2015.

NOTICE OF NON-DISCRIMINATION


mailto:oag.recruitmentattorney@dc.gov

In accordance with the D.C. Human Rights Act of 1977, as amended, D.C. Official Code § 2-
1401.01 et seq., the District of Columbia does not discriminate on the basis of actual or
perceived: race, color, religion, national origin, sex, age, marital status, personal appearance,
sexual orientation, gender identity or expression, familial status, family responsibilities, genetic
information, matriculation, political affiliation, disability, source of income or place of residence
or business. Sexual harassment is a form of sex discrimination which is prohibited by the

Act. In addition, harassment based on any of the above protected categories is prohibited by the
act. Discrimination in violation of the Act will not be tolerated. Violators will be subjected to

disciplinary action.



