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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Office of the Attorney General 

 

 
 

 
In the matter of 

Park Place Inc. d/b/a The Park at 14th 

 

  

 

SETTLEMENT AGREEMENT 
 

The Attorney General for the District of Columbia, on behalf of the District of Columbia 

(“District”), and Respondent Park Place Inc. d/b/a The Park at 14th (“the Company”) (together 

with the District, the “Parties”), hereby enter into this Settlement Agreement, and agree as follows: 

I. THE PARTIES 

1. The Attorney General for the District of Columbia is the chief legal officer for the 

District of Columbia. The Attorney General has general charge and conduct of all legal business 

of the District and all suits initiated by and against the District and is responsible for upholding the 

public interest. Pursuant to D.C. Code § 32-1306, the Attorney General for the District of Columbia 

is authorized to bring civil actions seeking back wages, liquidated damages, civil penalties, costs, 

attorneys’ fees, and equitable relief for violations of the District’s Wage Payment Collection Law 

(“WPCL”), D.C. Code §§ 32–1301, et seq., Minimum Wage Revision Act (“MWRA”), D.C. Code 

§§ 32–1001, et seq., and Sick and Safe Leave Act (“SSLA”), D.C. Code §§ 32–531.01, et seq. 

2. Park Place Inc. d/b/a The Park at 14th is a District of Columbia corporation that 

operates a nightclub and restaurant at 920 14th Street NW, Washington, DC 20005. 
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II. COVERED CONDUCT 

3. The District alleges that from 2021 through the present, the Company has failed to 

comply with the WPCL and MWRA with regard to employees. Specifically, the District alleges 

that the Company has failed to provide all employees with the written notices required under D.C. 

Code § 32-1008(c), has misclassified workers as independent contractors when they should have 

been classified as employees, and has unlawfully retaliated against employees for asserting their 

right to be paid accurately in accordance with District law, in violation of D.C. Code § 32–

1311(a)(1). 

4. The District further alleges that from 2021 through 2024, the Company has violated 

the SSLA by failing to provide paid sick and safe leave to each employee as required by D.C. Code 

§ 32-531.02. 

5. The Company denies the District’s allegations set forth in Paragraphs 3 and 4. 

III. DEFINITIONS 

6. “Effective Date” shall be the date this Settlement Agreement is fully executed by 

all Parties.  

7. “Eligible Individual” is a worker eligible to receive a payment from the Company 

pursuant to this Settlement Agreement, as listed in Appendix A. 

8. “Other Impacted Individual” is a worker eligible to receive a payment from the 

Company pursuant to this Settlement Agreement and will receive any payment directly from the 

District. 

IV. INJUNCTIVE TERMS 

9. Compliance with District Law. Within thirty (30) days of the Effective Date, the 

Company shall come into compliance with the WPCL, MWRA, and SSLA, including by: 
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a. Implementing written policies on the calculation and use of paid sick and safe leave;  
b. Providing each current tipped employee a credit of five (5) days of paid sick and 

safe leave for each of the past full three (3) calendar years (2022-2024) that the 
employee has worked at the Company and providing each nontipped employee a 
credit of seven (7) days of paid sick and safe leave for each of the past full three (3) 
calendar years (2022-2024) that the employee has worked at the Company;  

c. Ensuring employees receive and may use paid sick leave for absences, including 
emergency absences, relating to their own or a family member’s mental or physical 
illnesses, diagnosis, treatment, or pursuit of social or legal services for stalking, 
domestic violence, or sexual abuse;  

d. Ensuring employees are not discriminated against, discharged, or otherwise 
retaliated against in any way for requesting or using paid sick leave;  

e. Appropriately classifying and compensating its workers as employees in 
compliance with the District’s wage and hour laws; 

f. Providing written notice as required by D.C. Code § 32–1008(c) to employees at 
the time of hiring and as otherwise required by law; 

g. Ceasing the practice of lowering a worker’s rate of pay (including any share of 
service charge distributions) without providing written notice as required by D.C. 
Code § 32–1008(c); and 

h. Implementing anti-harassment and retaliation policies related to the disclosure of 
wage information. 
 

10. Anti-Retaliation Notice. The Company will create a written notice advising 

employees that, pursuant to D.C. Code § 32–1311, District law prohibits employers from 

discharging, threatening, penalizing, or in any other manner discriminating or retaliating against 

any employee or person because that employee or person has: 

a. Complained or is believed to have complained about their right to be paid 
accurately in accordance with District law; 

b. Asserted their rights under the WPCL or the District’s Living Wage Act; 
c. Filed a complaint related to their rights under the WPCL or the District’s Living 

Wage Act; or 
d. Cooperated with an investigation or proceeding under the WPCL or the District’s 

Living Wage Act. 
 

The Company shall create this written notice and provide it to the District for review and approval 

within twenty (20) days of the Effective Date. Within ten (10) days of receiving District approval, 

the Company shall disseminate the written notice to all employees. The Company shall maintain 

records of the completion of the distribution of notices described in this paragraph. 
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11. SSLA Notice. The Company will create a written notice advising employees of 

their rights under the Accrued Sick and Safe Leave Act, D.C. Code §§ 32–531.02, et seq., including 

that: 

a. “Employees, including part-time employees, are entitled to paid sick leave for 
absences, including emergency absences, relating to their own or a family member’s 
mental or physical illnesses, diagnosis, treatment, or pursuit of social or legal services 
for stalking, domestic violence, or sexual abuse.”; 
 
b. “The Company may not request a doctor’s note or other reasonable certification 
about the need for sick leave from an employee unless the employee requests three or 
more consecutive days of paid sick leave. The employee shall provide a copy of the 
certification to the employer upon the employee’s return to work.”; and that  
 
c. “The Company may not discriminate against, discharge, or otherwise retaliate in any 
way against employees for requesting or using paid sick leave.” 

 
The Company shall create this written notice and provide it to the District for review and approval 

within twenty (20) days of the Effective Date. Within ten (10) days of receiving District approval, 

the Company shall disseminate the written notice to all employees. The Company shall maintain 

records of the completion of the distribution of notices described in this paragraph. 

12. Reporting. The Company shall submit an Annual Report to the District for each 

year from 2026 to 2028, due on February 28 of the following year. The report shall include a signed 

certification from a corporate representative attesting to the Company’s compliance with the 

WPCL, MWRA, and SSLA and with the specific injunctive terms outlined in Paragraph 9 of this 

Agreement. The report for 2026 shall also include the November and December records of written 

notices provided to new and current employees pursuant to D.C. Code § 32–1008(c); records from 

the November and December 2026 indicating employees’ accrued and taken sick and safe leave; 

and evidence that the Company has provided all new and current employees with the notices 

outlined in Paragraphs 10 and 11 of this Agreement. Reporting for 2027 and 2028 will only include 

the signed certificate as described above.  



 

5 

13. Corrective Action. If the Company becomes aware, through an audit or other 

source, that it is in violation of any District workers’ rights laws, including but not limited to the 

WPCL, MWRA, or SSLA, the Company shall take action to correct any confirmed violations 

within fourteen (14) days to ensure it comes into compliance, and the Company shall pay 

restitution, if any, to any affected worker to remedy the violation. 

V. PAYMENT TERMS 

14. Payments to Eligible Individuals. The Company shall make payments totaling 

$85,321.78 directly to Eligible Individuals as set forth in Appendix A via either direct deposit or 

check. The Company shall pay this amount subject to all applicable withholding taxes. The 

Company shall be responsible for distribution of these payments and will manage the distribution 

as follows: 

a. Creation of Claims Ledger. Within thirty (30) days after the Effective Date, the 
Company will prepare and submit to the District a ledger (the “Claims Ledger”) in 
Excel spreadsheet format that identifies each Eligible Individual’s (a) name; (b) 
available contact information, including phone, email, and address; and (c) amount 
owed (the “Claim Payment”). The Claim Payment will reflect amounts owed to 
each Eligible Individual as identified in the attached Appendix A. The Company 
shall use an Eligible Individual’s last-known contact information to create the 
Claims Ledger. If an Eligible Individual’s last-known contact information is 
unknown, the Company shall retain a vendor to conduct a skip trace search to locate 
last-known contact information. 

 
b. Reasonable Efforts to Contact Eligible Individuals and Distribute Claim Payments. 

The Company shall make multiple attempts to contact each Eligible Individual by 
phone, mail, or email to provide a notice and release (“Notice and Release”) 
regarding distribution of their Claim Payment within ninety (90) days of the 
Effective Date. The Notice and Release shall contain an easily understood 
explanation, in layman’s terms, of this Settlement Agreement and the Eligible 
Individual’s ability to claim a portion of the Company’s Payments to Eligible 
Individuals in exchange for executing an agreement releasing the claims at issue in 
this Settlement Agreement. A Notice and Release in the format attached as 
Appendix B is deemed acceptable to the OAG as being in compliance with this 
paragraph 14(b). 
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c. Distribution of Payments. Within one hundred twenty (120) days after the Effective 
Date, the Company shall distribute payments to Eligible Individuals who completed 
the Notice and Release form consistent with the amounts listed as due to each 
Eligible Individual under Appendix A. 

 
d. Records and Reporting. The Company shall record the dates and methods (i.e., 

direct deposit or cashed check) on which payments were distributed to the Eligible 
Individuals. Within one hundred eighty (180) days of the Effective Date, the 
Company shall provide the District with an updated Claims Ledger that shows all 
payments distributed to Eligible Individuals and all payments remaining unclaimed 
by Eligible Individuals (the total of which is referred to as the “Undistributed 
Funds”). 
 

e. Payment of Undistributed Funds to the District. Within fourteen (14) days after 
providing the records required by paragraph (d) above, the Company shall make a 
payment to the District in the amount of the Undistributed Funds. Payments made 
to the District pursuant to this term may be used for any lawful purpose, including, 
but not limited to: deposit to the District’s litigation support fund or restitution fund; 
defrayal of the costs of the inquiry leading hereto; defrayal of the costs of 
administration or distribution; or for other uses permitted by District law, at the sole 
discretion of the Attorney General for the District of Columbia. 

 
15. Payments to the District. In addition to the payments described in Paragraph 14, 

the Company shall make the following payments to the District: 

a. Payment for Other Impacted Individuals. The Company shall pay $42,000.00 to the 
District for payments to Other Impacted Individuals, within ninety (90) days of the 
Effective Date. The District will distribute payments to Other Impacted Individuals 
pursuant to a reasonable claims process that it establishes. The District will obtain 
signed Notice and Release forms in exchange for payments. Any Undistributed 
Funds will revert to the District as specified in paragraph 14(e). 

 
b. Penalty Payment: The Company shall pay $116,029.15 to the District as a civil 

penalty, within ninety (90) days of the Effective Date. 
 

16. Payments to the District shall be in the form of a check made payable to the “D.C. 

Treasurer” and mailed with tracking information requested, sent by overnight courier with tracking 

information requested, or hand delivered to Mina Kasama, Office of the Attorney General for the 

District of Columbia, 400 Sixth Street NW, 9th Floor, Washington, DC 20001. Alternatively, the 

Company may wire its payments pursuant to such written instructions as the District may provide 

upon the Company’s request. 
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17. Expedited Enforcement Proceeding in the Event of Default. If the Company 

fails to make any of the payments in full by its deadline as specified in Paragraphs 14 and 15, the 

District must provide notice and an opportunity to cure within fourteen (14) days. If any failure to 

make payments is not cured, the District may, in its discretion, commence a summary enforcement 

proceeding in Superior Court, unless the Company’s failure or delay in performing its obligations 

was caused by strikes, acts of God, acts or war or terrorism, civil or military disturbances, nuclear 

or natural catastrophes, or pandemics. In the event of the initiation of a summary enforcement 

proceeding, the Company consents to entry of judgment for the District in the proceeding for the 

full amount that remains unpaid under this Agreement, plus interest calculated pursuant to D.C. 

Code § 28–3302(a). The Company shall retain the right to contest in such proceeding any disputed 

calculation of the amount claimed to be unpaid. In the event the District institutes such a 

proceeding, the Company agrees that they will consent to accept email service of pleadings and 

papers at the representative’s email address specified in Paragraph 26. The Parties understand that 

this is not an exclusive remedy in the event of the Company’s defaulting on any obligation in this 

Agreement. 

VI. RELEASE 

18. In exchange for the performance of the Company’s obligations under this 

Settlement Agreement, and upon payment of all amounts due under this Agreement, the District 

hereby releases and forever discharges the Company from any and all civil claims that the District 

could have asserted under the WPCL, MWRA, and SSLA relating to the Covered Conduct (see 

Section II of this Settlement Agreement) through the Effective Date of this Settlement Agreement. 

Provided, nothing in this release shall prejudice the ability of the District to bring a subsequent 
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enforcement action based on any violations of District law revealed in the Reporting described in 

Paragraph 12. 

19. The District is agreeing to this Settlement Agreement based on the Company’s 

agreement to the injunctive terms herein, including its agreement to submit to the Reporting 

described in Paragraph 12. If the District learns that the Company has breached the injunctive 

terms in this agreement or if the Company fails to provide the documents required by Paragraph 12, 

the District shall provide written notice specifying the nature of the alleged breach in reasonable 

detail to the Company. The Company shall have thirty (30) days from receipt of such notice to 

cure the alleged breach. If the Company fails to cure the alleged breach within the thirty (30) day 

period, or if the alleged breach is not reasonably susceptible to cure, the District may seek to 

enforce this Settlement Agreement against the Company. 

VII. ADDITIONAL TERMS 

20. No concession that claims were not well-founded. The District’s agreement to enter 

into this Agreement does not constitute, and shall not be construed as, a concession that its 

allegations were not well-founded. 

21. No admission of wrongdoing or liability. The Company’s agreement to enter into 

this Agreement does not constitute, and shall not be construed as, an admission of any violation of 

law or regulation, or any other matter of fact, or any wrongdoing or liability. 

22. This Settlement Agreement shall be considered effective and fully executed on the 

Effective Date. This Settlement Agreement may be executed in counterparts, and a facsimile, 

DocuSign, or .pdf signature shall be deemed to be, and shall have the same force and effect, as an 

original signature. Copies of signature pages transmitted electronically shall have the same effect 

as originals of those signature pages. 
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23. Upon execution of this Settlement Agreement, the Company shall provide the 

District with its Taxpayer Identification Number (TIN). 

24. The Company shall not knowingly permit third parties authorized by the Company 

to act on its behalf to engage in practices that would be violative of this Settlement Agreement.  

25. This Settlement Agreement represents the full and complete terms of the settlement 

entered by the Parties. In any action undertaken by the Parties, neither prior versions of this 

Settlement Agreement nor prior versions of any of its terms may be introduced for any purpose 

whatsoever. 

26. All notices sent pursuant to this Settlement Agreement shall be provided to the 

following address via first class and electronic mail, unless a different address is specified in 

writing by the party changing such address: 

Graham Lake 
Chief, Workers’ Rights and Antifraud Section 
Office of the Attorney General 
400 6th Street NW, 9th Floor 
Washington, DC 20001 
Graham.Lake@dc.gov 

 
Counsel for the District of Columbia 

Scott Rome 
Lindsey Dennis 
The Veritas Law Firm 
1225 19th Street NW, Suite 320 
Washington, DC 20036 
srome@theveritaslawfirm.com 
 
Counsel for Park Place Inc. 
 
27. Any failure by any party to this Settlement Agreement to insist upon the strict 

performance by any other party of any of the provisions of this Settlement Agreement shall not be 

deemed a waiver of any of the provisions of this Settlement Agreement, and such party, 



10 

notwithstanding such failure, shall have the right thereafter to insist upon the specific performance 

of any and all of the provisions of this Settlement Agreement. 

28. If any clause, provision, or section of this Settlement Agreement shall, for any

reason, be held illegal, invalid, or unenforceable, such illegality, invalidity, or unenforceability 

shall not affect any other clause, provision, or section of this Settlement Agreement and this 

Settlement Agreement shall be construed and enforced as if such illegal, invalid, or unenforceable 

clause, section, or other provision had not been contained herein. 

29. Nothing in this Settlement Agreement shall be construed as relieving the Company

of the obligation to comply with all state and federal laws, regulations, or rules, nor shall any of 

the provisions of this Settlement Agreement be deemed to be permission to engage in any acts or 

practices prohibited by such laws, regulations, or rules. 

30. The Company shall not form a separate entity or corporation for the purpose of

engaging in acts or practices in whole or in part that are prohibited in this Settlement Agreement. 

BRIAN L. SCHWALB 
Attorney General for the District of Columbia 

_____________________________________ Date:______________ 
Graham Lake 
Chief, Workers’ Rights and Antifraud Section 
Office of the Attorney General 
400 6th Street NW, 9th Floor 
Washington, DC 20001 
Counsel for the District of Columbia 

_______________________________________ Date:______________ 
Lindsey Dennis 
The Veritas Law Firm 
1225 19th Street NW, Suite 320 
Washington, DC 20036 

6/22/26

6/22/26
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ldennis@theveritaslawfirm.com 
Counsel for Park Place Inc. 


